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GUIDELINES FOR ASSOCIATIONS IN DEVELOPING

REPRESENTATIVE POSITION DESCRIPTIONS
	JOB TITLE: Age Group Representative Coach

	

	REPORTS TO:

	· President/Chief Executive Officer/Regional Development Manager


	PURPOSE OF THE POSITION:

	1. To select the Association’s Age Group squad and playing teams, in accordance with the guidelines set by the Association and Hockey New Zealand.
2. To provide the athletes with the opportunity to reach their potential through excellent technical and tactical coaching.
3. To coach the team, on and off the field, demonstrating an improvement over the campaign and enhancing the reputation of the Association and the Association’s Team.


	KEY TASKS:

	· Assemble a suitable management team and support staff in consultation with the Association.

· Prepare a comprehensive selection plan, and act as the convenor of selectors.

· Maintain discretion and confidentiality regarding Squad and Team selection, including discussions with players about their performance and not making any promises or guarantees of selection to any player.

· Fully utilise all available technologies to analyse, understand and develop individual and team performance.

· Develop appropriate game plans, review and measure individual and team performance against these plans. 

· Build a positive, supportive and inclusive team environment that provides for athlete enjoyment, success and challenge.
· Develop well structured training sessions that provide team progressions in the areas of:

· Set play

· Attack

· Defence
· Open play
· Ensure that the team maintains an appropriate standard of discipline both on and off the field.

· Attend such meetings, seminars and/or briefing sessions as may be arranged at which your attendance is required from time to time.

· To achieve the best possible match results, while working to the above requirements.
· To provide a coach’s campaign report to the Association within 4 weeks of the end of the campaign.




