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GUIDELINES FOR ASSOCIATIONS IN DEVELOPING

NATIONAL HOCKEY LEAGUE COACH POSITION DESCRIPTION
	JOB TITLE: National Hockey League Head Coach

	

	REPORTS TO:

	· Board of Regional Hockey Organisation (RHO)
· High Performance Manager or other such person nominated by Regional Association with regard to coaching and development 


	PURPOSE OF THE POSITION:

	· To select the Regional National Men’s Hockey League Squad and playing teams, in accordance with the guidelines set by Hockey New Zealand and the Regional Organisation.

· To coach the team, on and off the field, to a standard of excellence, demonstrating a significant improvement over the campaign and enhancing the reputation of the Regional Organisation and the Regional Men’s Team.


	ACCOUNTABILITY STATEMENTS:

	LEADERSHIP AND COMMUNICATION


	· Assemble a suitable management team and support staff in consultation with the board.
· Establish a team vision and team values, standards and protocols that fit within the goals of the Regional Association.
· Provide leadership of the team and team management through effective interpersonal communication. Address difficult problems and decisions appropriately.
· Demonstrate personal credibility, honesty, high integrity, and show an ability to handle pressure and stress appropriately.


	TEAM METHOD
	· Prepare a comprehensive selection plan, and a

       periodised coaching and fitness training programme for the team, with input as necessary from Team Management , Support Staff and the Regional Association as appropriate and/or required.

	
	· Select a squad of players for the Regional Association National League Team in accordance with the selection policies, protocols and process as determined by the Regional Association.
· In selecting your team ensure that, within reasonable discretion with regard to squad balance and subject to discussions with the Management Board, the best performed available players are selected in the Regional National Hockey League Squad each year.
· Maintain discretion and confidentiality regarding Squad and Team selection consideration, including discussions with players about their performance and not making any promises or guarantees of selection to any player.
· Prior to the commencement of the campaign, provide the Regional Association with a clear statement of:

· Coaching philosophy

· Vision and goals for team

· Ideal team profile and season game plan
· Fully utilise all available technologies to analyse, understand and develop individual and team performance.
· Develop appropriate game plans, review and measure individual and team performance against these plans.


	EFFECTIVE TEAM TRAINING


	· Provide technical and tactical coaching to individual players, mini-units and the team as a whole as appropriate.
· Develop well structured training sessions that provide team progressions in the areas of:

· Set play

· Attack

· Defence

· Open play

	DISCIPLINE
	· Assist in the development of clear and appropriate team protocols and standards in conjunction with team management and players.
· Ensure that the established team protocols and standards are met and maintained, and deal effectively and appropriately with any breach or conflict.
· Ensure that the team maintains an appropriate standard of discipline both on and off the field.


	RELATIONSHIPS & ADMINISTRATION


	· Provide advice to coaches and/or selectors of the local clubs on the ability, performance and fitness of players selected in your Team as requested.
· Develop relationships/networks with other coaches within the region, to contribute to their coaching development.
· Facilitate and participate in promotional or commercial activities with sponsors as required by Regional Association from time to time.
· Attend such meetings, seminars and/or briefing sessions as may be arranged at which your attendance is required from time to time.
· Complete and submit an in depth Coach’s campaign report to the Regional Association within 4 weeks of the end of your Team campaign, covering all key aspects of the season including:

· Monitoring of progress against team programme plan;

· Appraisal of the selection process, Team Management, individual player appraisal;

· Identified strengths and weaknesses of the season campaign; with recommendations for the future.


	COMPETITION
	· To achieve the best possible match results, while working to the above requirements.


GUIDELINES FOR ASSOCIATIONS IN DEVELOPING

NATIONAL HOCKEY LEAGUE COACH KEY PERFORMANCE INDICATORS
Your performance in carrying out the selection and coaching functions under this Agreement shall be assessed having regard to the following Key Performance Indicators:

	KPI
	Weightings

	A.
	Coaching (Team Internal)
	70

	
	Leadership and Communication
	20
	

	
	Team Method
	20
	

	
	Effective Team Training
	20
	

	
	Discipline
	10
	

	B.
	Relationships & Administration (Team External)
	15

	
	Regional Relationships
	5
	

	
	Media/Sponsors
	5
	

	
	Administration & Reports
	5
	

	C.
	Scoreboard (Competition Result)
	15

	TOTAL
	100


	A. Coaching (Team Internal)

	Leadership & Communication
	· Assembly of suitable and competent management team and support staff.

· Establishment of a team vision and effective team values, standards and protocols that fit within the goals of the Regional Hockey Organisation (RHO).
· Ensures there is a shared understanding, adoption and ongoing practice of the team values, standards and protocols by the Team and Team Management members.

· Effectively leads the team and team management, demonstrating effective interpersonal skills, including:

· Is approachable and available to players and team management

· Listens well

· Is open to feedback and criticism

· Shares information and ideas with team members

· Resolves interpersonal differences in a constructive manner

· Demonstrates empathy, is attentive to and understands the views of others

· Recognises issues and problems early and resolves them effectively

· Works well with other members of team management both individually and as a group

· Contributes positively to establishing and maintaining team spirit.

· Demonstrates personal credibility, honesty and high integrity.

· Handles Pressure and Stress Appropriately.



	Team Method
	· Extent and details of the selection plan, and the periodised coaching and fitness training programme for the team.

· Demonstrates sound principles and methodology, including positional coverage and depth, in the squad selection.

· Ensures squad and team selections occur with discretion and confidentiality at all times.

· Ensures no player grievances are raised regarding promises or guarantees being made about selection.

· Demonstrates the ability to be innovative in the development of game plans, moves/tactics, training sessions, drills and off-field initiatives.

· Explains game plan in a clear and concise manner.

· Provides detailed but pertinent analysis of opposition players and team, and develops appropriate game plans taking into account the opposition.

· Works closely with the team doctor/physio to ensure that player welfare, health and safety is given priority at all times.

· The quality of requested player performance assessments.



	Effective Team Training
	· Clearly identifies errors/problems and takes appropriate corrective action.

· Open to and facilitates the use of technical specialist coaches where required.

· Provides drills and practices that enhance the player’s skill development and understanding of the game.

· Training sessions are well structured, and maximise usage of time and resources available.

· Develops the progression of team effectiveness in the areas of:

· Set play

· Attack

· Defence

· Open play

· The team demonstrates significant improvement over the campaign.

· Provides regular, accurate and meaningful feedback to players on areas for improvement and monitors progress during the season.



	Discipline
	· Ensures that clear and appropriate team protocols and standards are established and maintained.

· Deals effectively with any breach or conflict and takes appropriate corrective action.

· Ensures that the team maintains an appropriate standard of discipline both on and off the field.



	B. Relationships & Administration (Team External)

	Relationships
	· Builds effective relationships with other coaches within the region.

· Shares best practice coaching experiences with other coaches as appropriate.



	Media/Sponsors
	· Establishes positive professional relationships with media representatives and a positive and appropriate media profile.

· Facilitates and participates in promotional activities with sponsors as required.



	Administration Reports
	· Completion and submission of an in depth Coach’s season campaign reports as stated in NHL Job Description to the RHO within 4 weeks of the end of the campaign.



	C. Campaign Scoreboard Results

	
	· The match results of the team taking into account the requirements outlined above.




